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School in the Time of COVID 

It seems there are more questions than answers these days. We have done our best to address some of the most 

common ones you are asking.  

What if… 

Q:  COVID-19? 
A:  The clearest infographic we have found to help map out what an appropriate response to various 

scenarios of exposure to COVID-19 may look like can be found here. One thing we know for sure is 
that information is constantly changing – so this is just a guideline. 

 
Q:   I have to quarantine but I’m feeling fine. Do I have to put in an absence? 
A:  It depends. If you and your supervisor determine you can do 100% of your work remotely, then 

you may simply continue to work. If your work cannot be done remotely, you may access leave 
through the Emergency Paid Sick Leave that is currently available through December 31, 2020. 

 
Q:  My colleague likes to go out to eat (or shop, or travel etc.) but I believe the only safe option is 

straight to work and straight home with no other interactions? 
A:  Honoring the comfort continuum is important, but if our county/state/nation has deemed certain 

activities as acceptable, we must trust one another to engage in those activities safely within the 
guidelines. 

 
Q:  I forgot to do my Skyward wellness attestation before coming to work? 
A:  You will need to sign in at the main office of your building. 
 
Q: I need PPE? 
A: The assistant principals at our respective school sites are the point people for all things PPE 

related. They will be able to direct you on where to find what you need.  
 
Q:  I start to feel unwell during the school day while I’m on campus. 
A:  Refer to the Scenario 2A on the school scenario infographic. 
 
Q: I have to quarantine or go home – do I need to request a sub? 
A: It depends. You and your supervisor can decide what is needed in your particular case.  
 
Q: My child has to quarantine. Do I have to put in an absence? 
A: It depends. If you and your supervisor determine you can do 100% of your work remotely, then 

you may simply continue to work. If your work cannot be done remotely, you may access leave 
through the Emergency Paid Family Medical Leave that is currently available through December 
31, 2020.  

 
Q: I have a non-COVID-19 related illness? 
A: You will enter your absence in SubOnline as a sick day. Please refer to your CBA for guidelines 

regarding documentation that may be required. Discuss the need for a sub with your supervisor. 
 

http://sequimschools.org/UserFiles/Servers/Server_1012671/File/Departments/Human%20Resources/School%20Scenarios%20How%20to%20Handle%20Exposure%20to%20COVID-19.pdf
http://sequimschools.org/UserFiles/Servers/Server_1012671/File/Departments/Human%20Resources/EPSL%20and%20EEFMLA%20explained.pdf
http://sequimschools.org/UserFiles/Servers/Server_1012671/File/Departments/Human%20Resources/School%20Scenarios%20How%20to%20Handle%20Exposure%20to%20COVID-19.pdf
http://sequimschools.org/UserFiles/Servers/Server_1012671/File/Departments/Human%20Resources/EPSL%20and%20EEFMLA%20explained.pdf

